
Contract comparisons:  
the truth 

The Public Sector Labour Relations Transition Act 
(PSLRTA) governs what happens to members, their 
contracts, and their unions when hospitals merge.  The 
chosen union must bargain a new collective agreement 
for the new combined group.

Until that new collective agreement is bargained, 
everyone retains representation under their current 
collective agreement. OPSEU members will continue 
to be covered by the OPSEU agreement, former ONA 
members will be covered by the ONA agreement and the 
former non-union employees will continue under their 
terms and conditions.

In an effort to mislead you, ONA has distributed their 
version of a contract comparison hoping that voters will 
believe that if they vote for ONA they will automatically 
get certain benefits. This is simply not true. 

ONA’s comparison also excludes OPSEU’s superior 
contract language and contains many errors. 

For example, when it comes to transportation allowance, 
student supervision, scheduling/hours of work, 
extended tours, and Christmas/New Year’s provisions, 
ONA’s document is just flat-out wrong.  



Issue Lakeridge OPSEU Allied Lakeridge ONA Allied

Percentage in lieu of benefits 
for part time

14% in lieu, 12% if in pension 
plan.

2% higher annual income for 
part time members in pension 
plan.

14% in lieu, 10% if in pension 
plan.

That’s 2% loss of total annual 
earnings for part time 
members.

Voluntary exit option on layoff 2 weeks of pay/year of service, 
up to 52 weeks for those who 
volunteers .

No voluntary exits on layoff.

Layoff bumping Full time can bump part time 
and part time can bump 
full time, if  bumping is not 
an option within their own 
category.

Bumping is separate for full 
time and part time. Members 
with higher seniority that 
are laid off can become 
unemployed, while those 
with lower seniority remain 
employed.

Job Sharing Can be initiated by a full time 
employee (part of their job 
can be posted for job sharing 
purposes). The full time 
member retains ownership of 
their full time status, and the 
full time position is protected.

The employer can post from 
a full time vacancy or it can 
be initiated by full time 
member. If discontinued by 
the employer, both employees 
revert to part-time positions. 
The full time position is not 
protected.
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These are just a few examples of the superior provisions OPSEU members enjoy.

After the vote, OPSEU is committed to bargaining a new collective agreement 
encompassing the best entitlements from both agreements, and based on the interests 
of all members.

You are voting for the union to best represent you into the future; OPSEU’s got a proven 
track record representing the interests of allied health professionals. 

Truth Matters.

Here are some of the issues missing from ONA’s comparison:


