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A MESSAGE FROM THE CHAIR

Last week the Federal Minister of Finance, Joe Oliver, brought down his
budget and as to be expected there was no help for the average taxpayer
whatsoever. The team of Oliver and Harper once again have set out to help
the wealthy at the expense of everyone else.

The increasing of the ceiling on tax free saving accounts, supposedly
designed to help all of us create more savings, is a joke since the average
person does not have $10,000 sitting around to put into savings. Most of
those don’t even have the $5,500 that was allowed before this budget.

The income splitting sounds great on paper, but realistically is far and away
more beneficial to the husband making $100,000 or more and whose wife
is, a “stay at home” Mom; than it is to the couple whose joint income is
$60,000 to $70,000. It does not help the folks who are both working
minimum wage jobs, at all.

The 15 per cent refundable income credit for home renovations for the
elderly and infirmed is a nice gesture, but a decent increase in the CPP
would have gone a lot further. Reducing the amount that has to come out of
your RRIF’s is once again, only beneficial to those that have the situation
where they don’t need every bit of money they can get, just to keep their
heads above water.

And so here we are again. We are stuck with a government that does
nothing about income inequality or child poverty or climate change and
instead enhances the old adage “the rich get richer and the poor get
poorer”. It is unfathomable that the Conservative’s would introduce yet
another perk for the rich, and that is income splitting. By cancelling this
program, this government would save $2 billion a year that could be used
to greatly improve the lot of the average Canadian.

Ed Faulknor, Chair
OPSEU Retired Members Division



A No-Win Situation for Canadians

The most important economic problem faced by Canadians today is not government deficits, and solutions
are not to be found in returning to balanced budgets too quickly.

The most pressing problems faced by Canadians are a sluggish economic recovery, a stalled jobs market,
and record-high levels of household debt, along with inadequate employment insurance coverage and lack
of retirement security.

The Canadian Labour Congress believes balanced budgets (even budget surpluses) alone can'’t solve
these problems. Action is what's needed and those actions need plans to be effective. Planning comes
from a will to act in the first place. And the will to act is what's missing in Ottawa today.

“Canadians expect their federal government to tackle the big problems in their lives. They are living the
reality of an economic recovery that is not as good as they are being told. They see too many young people
giving up on finding a job. They see full-time jobs getting replaced with part-time jobs. Most of them think
they can never afford to retire. Rather than invest in training or creating jobs, employers choose to sit on
$650 billion in dead money. But everything is fine, you see — Joe Oliver has balanced the books,” says
Hassan Yussuff.

“l say to Mr. Oliver: you’'ve balanced the books, good — now do something to get the economy and job
market working for Canadians again,” he adds.

Despite rosy government rhetoric, the overall labour force participation rate and the employment rate have
still not recovered to their pre-recession levels. On the contrary, they have stagnated since mid-2012.

The Bank of Canada’s labour market indicator shows that labour market slack is larger than the
unemployment rate illustrates. Many economists are concerned about elevated levels of long-term
unemployment and involuntary part-time work, as well as high levels of unemployment among vulnerable
groups, such as new Canadians and racialized workers.

What can government do to spur economic growth and good jobs? The International Monetary Fund’s
(IMF)World Economic Outlook, published in October 2014, suggests that the time is right to make some
much needed infrastructure investments. They even go so far as to suggest that clearly identified
infrastructure needs could be financed through borrowing without increasing debt-to-GDP ratios, since
public infrastructure investment increases growth in both the short term and the long term.

All of the conditions that the IMF identifies as ideal for public investment are present in our economy right
now. We are experiencing an extended period of labour market slack and low business investment.
Canada has a very low level of public debt, borrowing costs for the federal government are and will remain
very low, and needed public investments would yield a high rate of return in terms of immediate job
creation, public benefits, and growth of private sector productivity.

Skills training and apprenticeship programs are key components of creating good jobs. Canada falls well
below the OECD average in the average hours of job-related, non-formal skills training for employees, and
in employer investment in skills training for employees. Lifelong learning is critical to a high-skills
knowledge economy, and is essential for Canada to remain competitive in the global marketplace.

Instead, this government has slowly strangled public services. Spending cuts announced on an incremental
basis add up to a substantial amount — $90 billion between 2012 and 2017.

As long as business and government fail to invest in our economy and well-being, our potential output
declines. Rather than laying the groundwork for a more prosperous future that we can all share in, this
government has chosen to shrink the federal government and business has decided to hoard profits. This
is a no-win situation for Canadians.

This article taken from the Canadian Labour Congress web site.



Ontario’s NEW Estate Process

At some point, we are all going to end up either being an Executor or needing an Executor. For this reason, it is
important to understand the recent changes to Ontario’s Estate Administration Tax which came in to effect January
2015.

The good news is the fee schedule did not change — it is still calculated as $5/51,000 for the first $50,000 of assets and
$15/51,000 or 1.5% thereafter in Ontario. The bad news is the government intends to collect a lot more of this tax, by
requiring anyone who receives a Certificate of Estate Trustee to file a new 7 page Estate Information Return (EIR) with
the Ministry of Finance.

The new legislation is an effort to ensure the Province receives its fair share of estate tax, which it believes it has been
shortchanged in the past, due to conservative or significantly understated estate values. Since the old system did not
have any form of ‘checks and balances’, there was no way for the province to know if the values reported were correct,
or even enforce compliance. In short —the old system was a joke, the new system has teeth.

The first two steps of the ‘Probate’ process remain unchanged, where persons seeking to be appointed by the Court as
the Estate Trustee (commonly known as the Executor) first need to file an application with the Superior Court of Justice
and submit the last known Will of the deceased. This application is made to the Court where the deceased had
permanent residence. This initial application requires the named Executor and /or the lawyer to locate and list the
known assets of the Estate and their value and attach payment to the Court of 1.5% of the estate value. This is now
referred to as the ‘deposit paid’ toward the Estate Administration Tax. . .hint ... hint.

Secondly, if the Court finds the Will to be in good order and the most recent, they will go ahead and issue a Certificate of
Appointment of Estate Trustee, so the Executor now has the legal authority to act on behalf of the estate and administer
the provisions of the deceased’s Will.

It is the third step that is new, which requires any person(s) appointed an Estate Trustee must file the new Estate
Information Return within 90 days from the date the Certificate of Appointment of Estate Trustee was issued. It is very
important to be aware of this new third step, since this is the step that is punishable by a minimum fine of $1,000 and up
to twice the amount of the tax payable by the estate if missed. Failure to file this new EIR or intentionally reporting false
information can also result in up to two years of jail time for the Executor.

Step three also comes with a 4 year reassessment period, meaning the Minister of Finance can audit the Estate
Information Return at any time from the date of filing and up to four years after. If no EIR is filed, there is no statute of
limitation. Dying intestate (without a Will) is not the answer either, as practically all estates are expected to file this
return. It used to be common practice that if an Estate had less than $10,000 in reportable assets it didn’t need to be
probated. That dollar value has now been brought down to $1,000 of estate value.

So what information will the Executor have to provide on this new EIR you ask? The Ministry of Finance would like to
know some personal details about the deceased and where they lived, as well as personal contact details for the Estate
Representative (the Executor). Next the Ministry wants to know about all real estate owned by the deceased in Ontario,
as well as its fair market value and the deceased’s percentage of ownership. The value can be decreased by any
outstanding encumbrances registered against the property.

With many seniors having put their adult children on title of their home or bank accounts to avoid probate, this can now
be a tricky area to navigate without the guidance of a lawyer. On one hand the EIR Guide states not to list any property
the deceased owned as a joint tenant, but on the other hand it states to include any property the deceased had a



beneficial interest in. Ownership is at two levels, legal and beneficial. If the deceased still lived in the home or still had
beneficial access to their bank account — these assets will most likely now be subject to Estate Administration Tax.

The Executor will also have to provide details about the deceased’s bank accounts and the balances at the date of death,
the value of all investment accounts (except those which pass outside the Estate by way of a beneficiary designation,
such as a RRIF or RRSP or any Segregated Funds with a named beneficiary) and the value of all vehicles and vessels the
deceased owned at the time of their passing and their fair market value. Lastly the Ministry of Finance wants to know
about any other property the deceased owned, such as business interests, copyrights, patents, household contents, art,
jewelry, etc. If there were any assets insured under a rider on the home insurance policy, be sure to list these items on
the Return.

The totals of each section are transferred to the last page which calculates the total Estate Administration Tax owing,
minus any deposit already submitted.

The details reported in the Estate Information Return will be used as the basis for any future audits, within the 4 year
period. Since the valuations reported can be disputed by the Ministry, it is wise to obtain professional appraisals and
the Executor should hold back some funds in the estate account until the 4 year audit cycle has passed, as they could be
held personally liable for additional Estate Administration Tax owing.

Not only are the new rules more complex and designed to increase the amount of EAT collected, they are also expected
to increase the costs associated with Estates. These additional costs could include legal fees (up to 5% of reported
estate value), accounting fees (2-5% of estate value or $250/hr), appraisal costs, costs of disposition and fees paid to
other professionals.

There is no doubt this new process has turned the position of an Executor from one of honour, to one of avoidance.
Nevertheless, it is an important step in the circle of life and one we must go through if a loved one has requested it of
us. Itisthe last thing we can do for them and we want to do a good job honouring their wishes.

Fortunately there are some proactive, yet simple steps you can take to prepare your eventual estate for your Executor
and minimize the tribulation. Structured properly, most savings and investment assets can bypass the probate
process/fees and be paid directly to named beneficiaries, avoiding the estate all together. Since joint ownership is no
longer the simple solution, now may be a good time to revisit your estate expectations with a Certified Financial Planner
and discuss the merits of Segregated Funds and their ability to bypass the estate. As they say, “an ounce of prevention is
worth a pound of cure” and with the acronym EAT, you know the province wants to take its bite out of your estate.

For more detailed information visit the Ontario Ministry of Finance / Estate Administration Tax / FAQ:
http://www.fin.gov.on.ca/en/tax/eat/faq.html

and the Ontario Ministry of the Attorney General’s Estates page:
http://www.attorneygeneral.jus.gov.on.ca/english/estates/estates-FAQ.asp

by:
Léony deGraaf Hastings, CFP, EPC

The above article is provided for general educational purposes and not to be construed as personalized financial, tax or legal advice.

Léony deGraaf Hastings, CFP, EPC 905-632-9900

Certified Financial Planner "deGraaf ":) 1-800-775-7047
Retirement & Estate Planning Specialist financial strategies Simliy the seasons o e é(, - /s www.ddfs.ca
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_#5eniors
NJOTE

Le Vote Des Ainés

To all Ministers of Finance and Opposition Finance Critics

Seniors Vote is a collaboration of seniors, retirees, professional and advocacy groups raising common
concerns which particularly resonate with older Canadians — financial security in retirement and
healthcare reform. The attached details the recommendations for the upcoming federal budget and our
priority issues for the 2015 federal election.

It is now common knowledge that older Canadians are the most committed voters; 65% or more of
older voters turnout to vote regularly. Older Canadians are also among the most politically engaged
voters whose past party loyalty cannot be taken for granted. This has led all political parties to ask:
“What do seniors want?”

And the answer has been the call for the kind of transformative change in our public systems that will
make life better for all Canadians as they age. Many such reforms will only benefit future generations.
Seniors Vote calls for pension reform to ensure that people will not outlive their money by expanding
access to pension savings and increasing income support.

The call for healthcare reform demands that Canadians not be treated as health consumers or merely
patients, but rather as “healthcare citizens” who pay for the system and expect it to serve the broad
values set out in the Canada Health Act — universality, accessibility and comprehensiveness. To do this,
the healthcare system must undergo transformative change and centre itself around the needs and

expectations of the healthcare citizen, to not only provide medical intervention but also support



prevention and social determinants of health, the family caregiver and end of life care

Seniors want to stay in their own homes but too often programs like homecare are not there for them to
do so. There is a need for a national housing strategy that includes seniors housing. Access to affordable
and suitable housing is a major determinant of health, an instrument to reduce poverty and a critical
component of age-friendly communities.

Income inequality is growing in Canada. More seniors are falling below the poverty line. Seniors are also
concerned that too many of their children and grandchildren are facing precarious work and a bleak
future.

It is clear that Seniors indeed vote. This sets out what Seniors will vote for. Today’s ballot questions are

the blueprint for our children’s tomorrow.

1. Income and Retirement Security

Achieving income security in working life and retirement is increasingly difficult for Canadians of all ages.
. Nearly 5 million Canadians live in poverty

. 12 percent of seniors still live in poverty, amounting to more 600,000 people

. 1in 6 single seniors live in poverty, most of whom are women

. Twelve million working Canadians do not have workplace pension plans and significant numbers
of Canadians will face a substantial drop in their standard of living on retirement

. Younger working Canadians will have especially limited access to workplace pensions

Seniors Vote calls on the federal government to:

. Work with provinces to increase the CPP

. Strengthen income support by

o Restoring the OAS eligibility age to 65 from 67

o Increase the exempt earnings band for GIS

o Increasing the amount of OAS and GIS for low income seniors

. Increase income supports for low-income single older Canadians not yet eligible for OAS by



creating an equivalent to the OAS spousal allowance

. Prohibit retroactive erosion of earned pension benefits

2. Federal Leadership on Healthcare Transformation

Healthcare remains the highest priority for Canadians who are calling for transformative change.
. Older Canadians and their families find the system inadequate to the task of meeting their post-
acute and chronic care needs, very difficult to navigate, and incomplete

. Over 8 million caregivers provide invaluable support to family members and the formal health
system, without adequate support from employers and government

. Poverty, social isolation, a poor physical environment, and inadequate housing leads to poor
health outcomes. Investments in prevention and in the social determinants of health could save
the system money and produce better health outcomes for Canadians

. Transforming the healthcare system to better work for all Canadians requires federal leadership
Seniors Vote calls on the federal government to:

. Work with the provinces to create a national pharmacare plan, with an ultimate goal of first
dollar coverage for all Canadians

. Work with the provinces to fund and set standards to improve access, affordability, and

quality of post-acute and chronic care, in the home and in the community, with particular

focus on dementia care

. Increase financial support and provide workplace protection for caregivers

. Work with the provinces to ensure every Canadian has access to housing appropriate to

need, including affordable and supportive housing, and assisted living services
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It takes a community; What you might not know about Shelter House
GUEST COLUMN by Patty Hajdu | Posted: Tuesday, February 17, 2015 12:00 am

One of our staff retired last summer after 12 years of service. We held a retirement celebration
for him, and we lamented the loss of this man who could help even the most distressed and angry
person calm down within minutes.

Recently, he returned to Shelter House as a part-time cleaner, saying that he still had more to
give. We gratefully welcomed him with open arms. It’s really through our incredible team of
staff members that this difficult, humbling and essential work is done.

Shelter House is a unionized workplace, and we work closely with members and stewards on our
common goals of creating a safe, supportive and equitable workplace. Shelter House offers a
stable job, good benefits and an opportunity to be part of a team that makes a fundamental
difference in our community. And OPSEU, our union, contributes back to Shelter House through
donations of money, volunteer time and goods.

Recently, the OPSEU Sisters of Seven noted that we were always running out of plates during
their monthly soup kitchen volunteering. They worked with Russell Foods (a local supplier from
whom Shelter House purchases much of our kitchen needs) and together, donated sturdy
dishware for the kitchen.

Shelter House purchases supplies locally whenever possible. We use local contractors for
maintenance work, we buy our meat locally, and we rely on local businesses that just like Russell
Foods, often donate money, time and goods to help further our goals. It is through these mutually
supportive relationships that community is built.

Last year, Shelter House was selected by Safeway Canada to collect all of their food donations.
Each day, volunteer drivers collect from all three stores the produce, breads and pastries donated
for use in our kitchen.

Seven days a week, people eat at our two free meals benefit from the nutritional boost that this
donation provides. But Safeway is only one of the donors that the van stops at. We receive food
from a variety of bakeries, small grocery shops and pizza places, as well as many other donations
that are delivered to our door, all of which we either serve or share with other feeding programs
in the city.

Much of the media that surrounds us focuses on funding efforts, requests, successes or setbacks
that our organization faces. But Shelter House is proud of what we contribute back to Thunder
Bay. We are one of the largest employers in the downtown south core with 60 full-time, part-
time and casual staff. We have built strong relationships with the business community.

Over 30 years ago, faith leaders from different churches worked together to respond to
homelessness and hunger in our city. That spirit of collaboration is what keeps us going to this
day. Patty Hajdu is executive director of Shelter House in Thunder Bay.



April 23, 2015
OPTrust Delivers 12% Return in 2014

Net assets grow to $17.5 billion as OPTrust celebrates 20" anniversary

TORONTO, April 23, 2015 /CNW/ - OPTrust, one of Canada's major public pension plans,
today reported 2014 investment results of 12.0%, net of external management fees, significantly
outperforming its benchmark return of 6.2%.

Net investment income for 2014 was $1.8 billion, and after collecting contributions of $515
million and paying $798 million in benefits, the Plan's net assets increased to $17.5 billion at
year-end ($16.0 billion as at December 31, 2013). On average, 76 cents of every pension dollar
paid by the Plan is generated by investment returns with the other 24 cents being funded by
member and employer contributions. The Plan's costs in 2014 were 53 basis points.

"As OPTrust celebrates its 20" anniversary, we continue to deliver investment results that allow
us to pay pensions today and preserve pensions for tomorrow," said Hugh O'Reilly, President
and CEO of OPTrust. "Exceptional returns in our infrastructure portfolio, complemented by solid
performance in real estate and public equities, offset challenging market conditions such as this
year's steep decline in energy prices. The results also validate our ongoing commitment to
strengthening the relationship between assets and liabilities in our investment strategy."

OPTrust's investment returns in 2014 reinforced its sustained, stable funding position. The Plan
continued to be fully-funded during a year in which it took meaningful steps to support its long-
term funding health by further strengthening its mortality and economic assumptions.

The Plan's 2014 funding target was 6.15%, and over its 20-year history, the Plan's investment
portfolio has realized an average annual return of 8.4% net of internal and external investment
expenses, exceeding its 7.11% average funding target return for the same period.

Investment results by portfolio

OPTrust's infrastructure portfolio led performance in 2014, with a return of 48%. These
exceptional results were driven in large part by a significant investment in European
infrastructure. The Plan's real estate portfolio delivered a strong return of 10%.

The Plan's equity investments had a solid year in 2014. The public equities portfolio returned
11.8%, supported by its global equity exposure. The private equity portfolio returned 11.3% in a
year in which OPTrust made 12 new commitments to both fund and direct investments.

Challenged by volatility in the energy sector and declining oil prices, the energy commodities
portfolio delivered a return of negative 36.2%, consistent with market performance for this asset
class. The Plan's fixed income portfolio posted a return of 7.5%.

11.
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Funding position

In 2014, OPTrust remained fully-funded while strengthening its mortality and economic
assumptions, for the second year running, to enhance the long-term funding health of the Plan.

The valuation also identified $1.2 billion in deferred investment gains, compared to $811 million
at the end of 2013. These gains will be recognized between 2015 and 2018, further improving the
Plan's funded status.

More detailed information about OPTrust's 2014 investment results, funding position and other
activities will be available in its annual report, to be released later this spring.

About OPTrust

With assets of $17.5 billion, the OPSEU Pension Trust (OPTrust) invests and manages one of
Canada's largest pension funds and administers the OPSEU Pension Plan, a defined benefit plan
with over 86,000 members and retirees. OPTrust was established to give plan members and the
Government of Ontario an equal voice in the administration of the Plan and the investment of its
assets, through joint trusteeship. OPTrust is governed by a 10-member Board of Trustees, five of
whom are appointed by OPSEU and five by the Government of Ontario. www.optrust.com

SOURCE OPSEU Pension Trust (OPTrust)

For further information: contact OPTrust Communications: Karen Danylak, Director, Communications,
416-681-6784, kdanylak@optrust.com; Samantha Gileno, Manager, Communications, 416-681-4507,
sgileno@optrust.com

Two policemen call the station on the radio. "Hello. Is that you Sarge?"
IIYes?ll

"We have a case here. A woman has shot her husband for stepping on the floor
she had just mopped clean.”

"Have you arrested the woman?"

"No sir. The floor is still wet."

Once when | was lost, | saw a policeman, and asked him to help me find my
parents. | said to him, "Do you think we'll ever find them?" He said, "l don't know
kid. There's so many places they can hide."



Healthy Eating and Regular Physical Activity: A Winning
Combination for Older Adults

by Shanthi Johnson, PhD, RD, FDC, FACSM

Sometimes people assume that falls and injuries, cancer, and chronic diseases such
as diabetes and heart disease are a natural part of growing older. But research tells
us that these conditions might occur because we are not active enough or are not
eating a healthy diet. If we choose to be active and eat a healthy diet, in
combination, we can slow down the progress of diabetes, heart diseases and some
cancers. They also help to prevent falls and injuries.

Healthy eating as we age

As we get older, we need fewer calories, but our need for nutrients remains the
same and even increases in some cases. This makes meal planning important. Here
are some tips on eating well:

Eat balanced meals from the four food groups every day.
Canada’s Food Guide defines the four food groups as:

« milk and alternatives

e grain products

« vegetables and fruits
« meat and alternatives.

Eat a variety of foods within each food group. For instance, eat different kinds of grain
products such as whole grain breads, rice, pasta, bagels, and so on. You should also
think variety in terms of type of food (fresh, canned, frozen) colour, flavour, texture, and
method of preparation.

Enjoy breakfast every day. It may help control hunger cravings later in the day.
Eat less sugar.
Try to limit foods like granola bars, cakes, pastries, cookies, chocolates, doughnuts, ice-

cream, frozen desserts, sports and energy drinks. Some of these items are marketed as
healthful, but they are loaded with sugar.
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Eat less fat and salt.
Choose lower-fat milk products.

« Choose leaner meats, poultry, and fish.
« Choose meat alternatives such as peas, beans, and lentils.

Choose whole grain and fresh fruit and vegetables.

Whole grain foods are good as they provide many nutrients. Fruits and vegetables are
packed with nutrients (generally low in fat). Choose dark green and orange vegetables.

Active living as we age

The Canadian Physical Activity Guidelines for Older Adults 65 Years and Older
recommends that older adults:

« take part in endurance (aerobic) activities, such as brisk walking and cycling) at
least 150 minutes per week, in sessions of 10 minutes or more

- do activities that improve strength at least two days per week

« do exercises or activities that enhance balance and flexibility.

Being active every day is a step towards better health and a desirable body weight. Be
active in a way that suits you. This will help ensure that you are active on a regular
basis. Here are some more tips:

« Your aerobic (endurance) activities should be moderate to vigorous in intensity.
Examples are brisk walking, swimming, dancing, aerobics, bicycling, and cross-
country skiing. Try to take the stairs or walk whenever and wherever possible.

« Do activities that increase strength and involve the major muscle groups at least
twice each week. Examples are lifting weights or household items such as
laundry or groceries, climbing stairs, and doing wall push-ups.

« Do activities to improve your balance every day, to help prevent falls. Examples
include reaching and bending, Yoga, and Tai Chi.

This article is taken from ALCOA web site Silver Times Publication



Eye Health & Exam Frequency — Adults

For adults, a regular eye exam is an important part of maintaining your overall health
and making your vision last a lifetime. Without an eye exam, critical health issues can
be overlooked until it’s too late.

Our eyes change as we age. In particular, people over the age of 40 may be at an
increased risk for age-related eye conditions, some of which may have no visible
symptoms until the condition is advanced and difficult, or even impossible, to treat.

The most common eye problems among adults include:

Presbyopia: a natural effect of aging in which the ability to focus on close objects
decreases over time. Presbyopia can cause headaches, blurred vision, and the
need for more light or sore eyes.

Cataracts: distorted or cloudy vision caused by the lens inside the eye losing its
transparency over time. Cataracts can require changes to your glasses or surgical
removal.

Diabetic Retinopathy: a weakening or swelling of the tiny blood vessels in the
retina of your eye, and the growth of new blood vessels resulting in blood leakage
and other changes. If left untreated, blindness can result.

Macular degeneration: a disease that results in degenerative changes to your
central vision, and is a leading cause of vision loss among older adults.
Glaucoma: a “silent thief” that often has no symptoms until significant damage has
occurred. Glaucoma is caused by elevated pressure within the eye, and can lead
to serious vision loss if not detected and treated at an early stage.

Your eyes are also windows to your overall health, and an eye exam can also uncover
underlying—and life-threatening—nhealth issues, such as Type 2 diabetes, brain
tumors, cancer of the eye, high blood pressure, certain vascular diseases and brain or
eye tumors.

Adults aged 19 to 64 should have an eye exam at least every two years, and people
with diabetes should have an exam at least once a year. Other health conditions
assessed by your Doctor of Optometry may also warrant more frequent eye
examinations.

This article taken from Doctors of Optometry Canada Eye Heath Library web site
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Violence Against Women

by Louisette Hinton

This is an issue in which we will still be active this year. December 6 is the National Day
of Remembrance and Action on Violence against Women. This year marks the 25th
anniversary of the murders of the Ecole Polytechnique in 1989, when 14 young women
lost their lives.

At our meeting of the CLC Women's Committee in Winnipeg, Sister Barbara Byers, newly
elected as Secretary-Treasurer of the CLC, reminded us that the issue of violence
against women will be part of the 20th anniversary of the 4th World Conference on
Women and the adoption of the Declaration and Beijing Platform for Action.

This is an issue that is still relevant and unsolved. Here are a few points of the
declaration of the CLC:

e The sexual assault and domestic violence rate remains high in Canada. 1.8 million
Canadian women reported a case of such violence in the last 5 years.

e Most current federal policies to combat violence against women are not gender-
specific. These policies include the initiative in the fight against domestic violence, the
Federal Victims Strategy and the National Action Plan against trafficking in persons.
None of these policies focus exclusively on violence against women.

e The federal government has no independent policy on domestic violence or sexual
assault, and Canada has no national action plan against violence against women.

e The problem of violence is particularly acute in the case of Aboriginal women and girls
in Canada, who are subject to a higher rate of violence; three times more than non-
Aboriginal women and girls in Canada.

¢ Violence against Aboriginal women and girls in Canada is the subject of an ongoing
investigation by the UN Committee on the Elimination of Discrimination against Women.
This investigation was initiated under the Optional Protocol to CEDAW at the request of
the Native Women's Association of Canada and the Canadian Feminist Alliance for
International Action. However, the federal government has continued to turn a deaf ear
to the call, which enjoys a growing support through a national enquiry on violence
against women specifically for Aboriginal women and girls.

The CLC is encouraging everybody to support the YWCA's Rose Campaign as part of the
December 6 activities this year,and in particular, to participate in their Light the Night
Against Violence action on December 6. On this night, they are asking organizations and
communities to light their buildings, monuments, and landmarks to help support the call
for an end to violence against women.

The CLC will be lighting their national headquarters in Ottawa and we challenge
affiliates, federations of labour, labour councils and local unions to do the same.

Congress of Union Retirees of Canada
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A DIFFERENT VIEW

In his Message From The Chair, in the last Autumn View, Ed Faulknor, Chair OPSEU Retired Members
Division was bemoaning the fact, and rightly so, that the recent elections in Ontario—provincial and
municipal—resulted in less than stellar turnouts.

In his piece, Ed mentions the suggestions that have been put for mandatory voting as is in Australia and
a lottery offering cash prizes for voting as possible solutions.

It seems every time there is an election the issue of mandatory voting raises its hoary head. After the
last Ontario election such an idea was put forth by a senior advisor to Liberal Party leader Justin
Trudeau.

Another change mentioned is a preferential ballot where the second and third choices of voters are
applied until one candidate achieves more than 50 per cent of the vote

First off, voting is not a civic or democratic duty but a right as defined under the Canadian Charter of
Rights and Freedoms entrenched in the Constitution of Canada.

You have the right to vote, not a duty to do so. In much the same way, you have the right to worship
freely, the right to express your views, the right to run for public office — but no obligation to do any of
them. Just as freedom of religion encompasses the freedom to practice no religion, your freedom to
vote for the candidate of your choice includes the freedom to vote for no candidate at all.

Nowhere does it say a person will be punished for not voting. In fact a part of Section 3 of the Rights and
Freedoms provides safeguards that prohibit any government from disenfranchising anybody for
ideological or political purposes. Our federal government found this out, when they tried to take away
the right to vote from Canadians who had been out of Canada for more than five years. The courts told
them they couldn’t do this under Section 3.

If mandatory voting had been put into place in the last provincial election we would have had 48 per
cent of the votes cast by people who neither cared about the issues, the parties or who they were voting
for. Mandatory voting does not produce knowledgeable electors, but rather some people who vote only
to avoid any penalty involved. In Hamilton in the recent municipal elections it would have been 66 per
cent who did not care.

In Australia, one of the countries often used as an example of mandatory voting, the voter can enter a
polling station and cast a spoilt vote or blank vote. Some may argue this is preferred to not voting. But is
it? Also how many people are elected because of alphabetical order because their name appears at the
top of the ballot and is the first name a voter sees.

But overall, there are only 19 countries of the 197 recognized sovereign states in the world where there
is mandatory voting and it is enforced in only 10. And one of the countries it is enforced in is that
bastion of democracy and free speech--North Korea.

If you make voting mandatory, you are taking away one of my rights--the right not to cast a ballot. And
that is something | will fight.

Give me the way things are today. At least we know the people who vote are voting because they want
to, not because they have to. And the ballots they cast are knowledgeable although maybe misguided--
misguided because they didn't vote for my party.

Jim McPeak, Region 5
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Mario Alloi

Mario was born in Sault Ste. Marie on November 29", 1927. His parents, Rudolfo and Irma
immigrated to Canada from Italy in 1920. While in Italy Rudolfo worked at a Saw Mill that he
owned, as well as being a Ferrier. He became an employee of Sault Ste. Marie Steel. Mario
was the 5" child of a family of 8 — 3 sisters and 5 brothers of which only 3 remain — Mario, a
sister 98 and a brother 83.

Mario’s education was in Sault Ste. Marie, where he attended primary school and graduated at
Sault Collegiate High School in 1943. From there he joined his father and went to work at the
Steel Plant.

In 1953 Mario wed his sweetheart Vera (born in England, immigrated to Canada in 1947).
They later became the proud parents of 3 children, first came the twins Linda and Raymond
then baby Wesley. Sadly Vera passed away in 2009 after 56 years of marriage.

Mario’s second and last job was with the Ministry of Natural Resources under CSAO until 1973
when OPSEU became our Union. His working days with MNR lasted from 1947 to 1955, when
he retired after 36 years at the age of 55.

He held many positions (jack of all trades in those days) firefighter, clerk, accountant, time
keeper and radio operator. His job took him throughout the northern part of the province as far
as Thunder Bay and Dryden. Speaking to his co-workers about those days, they mentioned
Mario with pride, talking about the days they had flown in or driven to remote areas - knowing
that Mario was in charge of the Radio Room if they were caught in a storm or a blackout. Mario
had their backs and would not leave the radio room until he had figured out a way to get them
back, often having to use Morse code to communicate with the pilots or even the workers.
Mario showed the same commitment to the Retirees of Region 6 and we can be proud of his
sense of responsibility to all of them.

Mario became the first chair of Region 6 in the 1980°s when the Retirees Division was
established under President James Clancy and Vice President Fred Upshaw. Mario was
appointed Chair of Region 6 and remained Chair until he retired in April 2011 (32 years).

After an accident in 2014, while attending a Region 6 Retirees Meeting (still dedicated as a
member) Mario had to be flown back to Sault Ste. Marie. He spent a few months in a
Rehabilitation Centre and Mario, being as determined as ever, is now back in his home putting
around and working on his computer. Mario is also a Founding Member of SHAG (Sault Ste.
Marie Auxilliary Group) since 1990 and continues to attend meetings faithfully.

“Thanks for the Memories Mario” Wishing Good Health
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What is cancer?

Cancer is a disease that starts in our cells. Our bodies are made up of millions of cells, grouped
together to form tissues and organs such as muscles and bones, the lungs and the liver. Genes
inside each cell order it to grow, work, reproduce and die. Normally, our cells obey these orders
and we remain healthy. But sometimes the instructions get mixed up, causing the cells to form
lumps or tumours, or spread through the bloodstream and lymphatic system to other parts of the
body.

Tumours can be either benign (non-cancerous) or malignant (cancerous). Benign tumour cells
stay in one place in the body and are not usually life-threatening.

Malignant tumour cells are able to invade nearby tissues and spread to other parts of the body.
Cancer cells that spread to other parts of the body are called metastases.

The first sign that a malignant tumour has spread (metastasized) is often swelling of nearby
lymph nodes, but cancer can metastasize to almost any part of the body. It is important to find
malignant tumours as early as possible.

Cancers are named after the part of the body where they start. For example, cancer that starts in
the bladder but spreads to the lung is called bladder cancer with lung metastases.

How cancer spreads

Cancer cells can spread from where they started to other parts of the body, where they can grow
into new tumours. This process is called metastasis.

Cancer can spread in 3 ways:

invasion (direct extension) — The tumour grows into surrounding tissues or structures.
through the bloodstream (hematogenous spread) — Cancer cells break away from the
tumour, enter the bloodstream and travel to a new location in the body.

through the lymphatic system - Cancer cells break away from the tumour and travel through
the lymph vessels and lymph nodes to other parts of the body.

Where cancer can spread

The type of cancer and where it starts often influences if and where it will spread. The extent that
cancer has spread when a person is diagnosed is called the stage. Many cancers follow a staging
system from 0 to 4 (IV). Knowing how and where a cancer may spread helps doctors predict its
possible course, plan treatment and further care.

These terms are also used to describe whether and how far cancer has spread:

localized — The cancer is confined to the original site.

regional spread — The cancer has grown into surrounding tissues or nearby lymph nodes.
metastasis - The cancer has spread to a distant organ of the body or lymph nodes far from
the original (primary) tumour.

It's possible for cancer to spread anywhere in the body, but it’'s most likely to go from its original
site to other places in the body such as the bones, brain, liver or lungs.

This article taken from the Canadian Cancer Society web site
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OFL Says Ontario Budget Sells False Choices

(TORONTO, ON) — The Ontario Federation of Labour (OFL) said the
Ontario Budget sells Ontarians short by choosing privatization over tax
reform. The result will be a damaging and irreversible legacy that
entrenches the economic divide, erodes public services and leaves a
poorer province for future generations.

“Premier Wynne’s budget sells more than just Ontario’s public assets, it sells false choices,” said
OFL President Sid Ryan. “She is telling Ontarians to choose between public transit and public
hydro; municipal infrastructure versus hospital closures; good jobs or a balanced budget. It is a
sort of budgetary ‘Hunger Games’ that pits public priorities against vital public services instead
of addressing the most obvious choice: asking corporations and high-income earners to pay
their fair share.”In its pre-budget submission, the OFL called on the Wynne government to use
public investment and tax reform to ensure that prosperity is shared, get more Ontarians
working and build a fairer society.

The OFL called attention to the 370,000 Ontario children who live in poverty; the one million
workers who earn at or near the minimum wage; the one in five Ontarians who receive help
from a food bank or charity; and the nearly half of all residents in the Greater Toronto Area and
Hamilton who are working in precarious, part-time and insecure employment.

All of this stands in stark contrast to Canada’s highest paid CEOs, who today make 171 times
the average Canadian income at a time when Ontario corporate tax rate is the lowest in North
America. Simply restoring corporate tax rates to 14 percent, cracking down on tax cheaters and
removing exemptions in the Employer Health Tax could inject an estimated six billion into
infrastructure, jobs and anti-poverty initiatives each year. However, today’s budget does little
more than tinker with the symptoms of poverty and inequality rather than addressing
inequities in the tax system that are at the root of the crisis.

“Wynne sold herself to Ontarians as the ‘Social Justice Premier’ but she has presented us with a
budget drafted by bankers, for bankers,” said Ryan. “This budget has identified many important
problems but it arrives at all the wrong solutions. Ontario needs long term, stable and reliable
revenue to protect valuable public services and to lift people out of poverty,” said Ryan.

This article taken from the Ontario Federation of Labour web site.



Open Invitation to A1l CAAT Retirees May 15 2015

The Ontario Public Service Employees Union (OPSEU) is seeking a member to
represent OPSEU as a Trustee on the CAAT Pension Plan for an upcoming
vacancy. This Trustee position rotates between OPSEU CAAT Support, OPSEU
CAAT Academic and the Ontario College Administrative Staff Association
(OCASA). The appointment is currently held by OPSEU CAAT Support and
expires December 31, 2015. The next appointment is to be made from the
OPSEU CAAT Academic retiree group. The appointment has a three year term,
commencing January 1, 2016 and expiring on December 31, 2018.

The twelve-member Board of Trustees has a fiduciary responsibility to all
active and retired plan members and is responsible for the administration
and investments of the CAAT Pension Plan. Knowledge of governance and
pension matters and a demonstrated ability to understand complex issues and
investment philosophy is preferred. Experience in representing the
interests of diverse groups is also an asset.

Trustees are generally required to meet for two days every two months. By
OPSEU policy, no compensation is provided for this position. Essentially,
this is a volunteer position. However, travel and meal expenses are
reimbursed according to CAAT Pension and OPSEU policy. The successful
candidate must be willing to sign a letter of agreement that they will
claim expenses only as per OPSEU policies. A copy of these policies will be
provided to all candidates selected for an interview.

Candidates should send their resume and brief cover letter to be received
at OPSEU not later than August 30, 2015:

Attention: Kim Macpherson

OPSEU — Pension & Benefits Unit

5757 Coopers Avenue, Mississauga, Ontario L4Z 1R9
Tel. 1-800-268-7376 x5564

Fax: 416-443-0553

Email: kmacpherson@opseu.org

Please indicate the OPSEU Local number and the college you retired from in
your cover letter. Please note this position is only open to retired
employees of Ontario colleges who were members of the academic bargaining
unit at their date of retirement, and who are receiving a pension from the
CAAT Pension Plan.
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OPSEU RETIRED MEMBERS DIVISION
APPLICATION FORM
Please type or print:

Date

Full Name

Home Phone Number

Date Retired from OPSEU: day/month/year

S.I.LN. (optional) or Union #

E-Mail Address

Address:

Street: Unit/Apt. No.
City: Postal Code:

Local No.

Check One:

( )OPS ( )BPS ( ) CAAT Academic ( ) CAAT Support ( ) LBED
Name of Last Employer

For a lifetime membership send a completed application form along with a
cheque or money order made payable to OPSEU in the amount of $10.00 to

OPSEU Head Office, 100 Lesmill Road, Toronto, Ontario M3B 3P8
Attention: Retired Members Division.

Locals are encouraged to present a lifetime membership to local retirees and
to send in the application form with $10.00.

If you have any questions please contact Head Office at our toll free number
1 800 268-7376 extension 8664.



DIVISION DES MEMBRES RETRAITES DU SEFPO
FORMULAIRE DE DEMANDE D’ADHESION

Veuillez taper ou écrire en caracteres d'imprimerie :

Date

Nom au complet

Numéro de téléphone au domicile

Date de votre retraite : jour/mois/année

N.A.S. (facultatif) ou numéro d’adhésion syndicale

Adresse courriel

Coordonnées :
Rue: Unité/Appartement :
Ville : Code postal :

Numéro de la section locale :

Cochez-en un:
FPO/OPS( ) SPP/BPS( ) CAAT Scolaire ( )
CAAT Soutien( ) LBED ( )

Nom du dernier employeur

Pour une adhésion a vie, envoyez un formulaire de demande rempli, accompagné d'un
cheque ou d'un mandat libellé au nom du SEFPO, d’un montant de 10 S, au bureau
principal du SEFPO, 100, chemin Lesmill, Toronto (Ontario) M3B 3P8.

A I'attention de : Division des membres retraités

Les sections locales sont encouragées a présenter une adhésion a vie a leurs retraités et
a envoyer le formulaire de demande accompagné de 10 S.

Si vous avez des questions, n'hésitez pas a communiquer Mary-Anne Di Adamo au
bureau principal, au numéro sans frais 1 800 268-7376, poste 8664.
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RETIRED MEMBERS DIVISION
INFORMATION CHANGE FORM

Is the member still residing at this address? Yes No
Full Name
Union # Date of Retirement

New Address (if applicable)

Home Phone No. Cell No.

EMAIL Address

Local # Region (1-7)

o OPS o BPS 0 CAAT Academic o0 CAAT Support o LBED

If you do not wish to continue receiving Autumn View please let us know.

Comments:

Please mail to: OPSEU Head Office
100 Lesmill Road
Attention: Campaigns Unit
Toronto M3B 3P8
Fax — 416 443-1762 email: mdiadamo(@opseu.org



DIVISION DES MEMBRES RETRAITES DU SEFPO
FORMULAIRE DE CHANGEMENT DE COORDONNEES

Les coordonnées du membre retraité ont-elles changé ? ( ) Oui
() Non
Nom au complet :

Section locale : Date de la retraite

Nouvelles coordonnées : (s’il y a lieu)

Rue Unité/Appartement :

Ville : Code postal :

Numéro de téléphone au domicile :

Numéro de cellulaire :

Adresse courriel :

Section locale # Région (1-7)

Cochez-en un:
FPO/OPS( ) SPP/BPS( ) CAAT Scolaire ( )
CAAT Soutien( ) LBED ( )

Désirez-vous continuer a recevoir « Autumn View » ? () Oui
( ) Non
Commentaires :

Veuillez envoyer votre formulaire au bureau principal du SEFPO, au
100, chemin Lesmill, Toronto (Ontario) M3B 3P8

A I'attention de :

Mary-Anne Di Adamo, Division des Communications

Télécopieur : 416-443-1762

Courriel : mdiadamo@opseu.org
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