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Message from the Chair
Greetings Liquor Board Employee members! 

Here’s hoping that everyone made it through this 
brutally cold winter intact, even though these 
first few days of spring give us little hope that a 
turnaround in the weather is about to happen 
anytime soon!

The same can’t be said about activities in the liquor 
board employees division, where we are moving 
forward on a several fronts.

As many of you know the Ontario government has 
announced several changes to the Ontario Pension 
Trust (OPT) which covers all OPSEU members in the 
Ontario Public Service and our members in the liquor 
board division. These changes will take place effective 
2017 and will affect many of our members. We have 
included an extensive question-and-answer section 
in this newsletter to help you better understand the 
changes and how they may affect you.

We are also making some progress, albeit slowly, 
on our case before the Human Rights Tribunal of 
Ontario. This is the claim that the LCBO does not 
compensate its employees – the majority of whom are 
women – for equal pay of equal work. We are hoping 
some resolution may be reached with the employer 
before a formal hearing at the human rights tribunal. 

Let me also remind everyone that OPSEU’s annual 
convention is taking place in Toronto, May 8-10. 
General membership meetings will be held in your 
locals over the next few weeks where LBED delegates 
will be elected. Typically, LBED sends about 100 
delegates and alternatives to convention. Convention 

is a great opportunity to network with our liquor 
board members, as well with other delegates 
representing OPSEU’s many sectors. I urge everyone to 
attend your GMM and take an active role in electing 
the best delegates to convention.

The LBED caucus meeting at Convention will be held 
at 5:00 p.m. on May 8. 

Finally, while we are still waiting to see whether 
or not a spring election will be called following 
the budget, this is an early alert that OPSEU will 
be taking an active role in helping elect MPPs who 
represent the best interests of working families and 
our communities. The potential sale of wine and beer 
in corner stores – an issue that Conservative Leader 
Tim Hudak is pushing hard – is 
certainly going to emerge 
during the campaign 
and LBED members 
must be ready to 
push back against 
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this misguided policy. Corner store sales will come at 
the expense of jobs at the LCBO and Beer Store and we 
must be ready to campaign strongly against it.

I would like to thank my colleagues on the divisional 
executive those others on our various sub-committees 
for the hard work they’ve put in the past several 
months. It’s through your dedicated efforts and  
energy that our liquor board division remains one of 

the strongest in OPSEU.

In Solidarity,

In Solidarity

Denise Davis 
Chair, Liquor Board Employees Division 

We need casual "real  
workplace stories"
OPSEU’s legal counsel has requested that we reach 
out to all of our LBED retail casual members and 
ask them to provide testimonials as to what it is the 
“real life of an LCBO casual.”

This is what we’re looking for from our casual 
members: 

• How many years have you worked for the LCBO?
• How many LCBO work locations have you 

worked?
• What are your expectations as an LCBO casual?
• Describe any unusual situations you have 

experienced as a casual, like negative comments 
from management or the public.

To learn more please visit: 
Please forward your testimonials to Steve Nield at 
snield@opseu.org ; Mark Kotanen at mkotanen@
opseu.org ; or any member of the LBED executive 
and they will be forwarded to the appropriate 
person. If you have any questions please email 
Steve Nield or call him at 1-800-268-7376.

Be advised that these stories could be used as 
evidence before the human rights complaint 
proceedings. If so, your consent must be provided 
before we it is entered as evidence.
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New LBED negotiator 
We would like to extend a warm welcome to Mark 
Kotanen in his new position as OPSEU negotiator for 
liquor board employees. He replaces Mirla Alvarado 
who helped guide us through last year’s round of 
bargaining. Before joining OPSEU as a staff member 
Mark served on the bargaining team for the union’s 
corrections divisions. He enjoys lengthy experience 
as a staff representative and as a negotiator for pay 
equity. We welcome Mark to our division and look 
forward to working with him.

LBED application before the 
Human Rights Tribunal
Representatives from both OPSEU and our division 
continue to meet with the employer to explore 
possible solutions to resolving our human rights 
complaint. Be assured that this issue enjoys a high 
priority with OPSEU and we will pursue the matter 
until we arrive at a conclusion. Failing a successful 

resolution between ourselves and the LCBO we forge 
ahead through the formal process at the Human 
Rights Tribunal of Ontario where we are currently 
waiting for scheduled dates. 

Additional dates have been scheduled with 
representatives of the LCBO. 

Note: It is very important that all retail casual 
customer service representatives participate in the 
process by filling out the form found on the LBED web 
page http://www.opseu.org/lbed/june-26-2013-wage-
discrimination.htm . 

Please sign and return forms to the 
attention of:
Steve Nield, LBED Supervisor
OPSEU Head Office
100 Lesmill Road
Toronto, ON
M3B 3P8 

Ask the Editor!
Got questions? We’ve got answers!
Send us your union-related or labour relations 
questions. Even any history questions you might 
have and we’ll get you answers.

What does an OPSEU executive board member 
do? Where do my union dues go? What’s the Rand 
formula? Who’s Smokey Thomas? If we don’t have 
the answers, we’ll find them.

Your question along with our answer could appear 
in a future Echo’s or become a full feature story.

While our panel of experts can answer just about 
anything concerning union matters, they cannot 
answer personal grievance questions. Those 
matters are between you, your local president and 
an OPSEU staff rep.

Send your questions to: lbed.echo@gmail.com
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Frequently Asked Questions you need to know 

Post-Retirement Benefits
Note: The information contained in this article is 
based on the information collected by OPSEU thus 
far. Please note, we have not received or reviewed a 
copy of the legislation that determines the answers 
to the questions. The answers below are based on the 
information shared by the government, not on OPSEU’s 
review of the documentation required to enact the 
changes. 

How do the changes for eligibility and 
cost sharing for post-retirement benefits 
announced by the government affect us as 
LBED members?
The changes affect LBED members as members of 
the OPTrust. The proposed changes will affect all 
members of the OPTrust who do not retire  
before Jan. 1, 2017.

Therefore, if you do not qualify for benefits before Jan. 
1, 2017 then you will be required to be eligible under 
the new eligibility criteria. The new criteria are:

• Have at least 20 years of pension credit
• Retire from OPTrust on an immediate unreduced 

pension. 
If you are eligible for benefits but retire after 2016, 
you will be required to pay for 50 per cent of the cost 
of the benefits – regardless of which criteria you use 
to qualify. 

Will I have any benefits when I retire?
It will depend on if you qualify for the benefits. If you 
are eligible then you and your survivors (if applicable) 
will have benefits for life, as long as you pay the cost 
of the premiums.

How much will benefits cost me after 2017 if I 
have my 10 years and I retire before 2017?
Based on the information we have now, if you qualify 
for post-retirement benefits and retire before 2017, 
the cost for benefits will be based on the cost sharing 
arrangement listed in the Central OPS Collective 
Agreement. Currently, OPS members do not pay any 

premiums for benefits and therefore current retirees 
do not pay for their benefits. If the cost sharing 
arrangement changes for OPS members, then it will 
affect you as a retiree as well. 

If I qualify for benefits but retire after 2016 
how much will the benefits cost me?
The cost of benefits changes each year. Based on 
today’s premium rates for single coverage the cost is 
approximately $75 per month; for family coverage the 
cost is approximately $125 per month.
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How much will benefits cost me after 2017 if 
I don’t have my 10 years and retire before 
2017?
If you don’t have 10 years and decide to retire before 
2017 you will not be eligible for benefits.

If I was to retire after 2017 and qualify for 
benefits based on earning the 10 years 
prior to 2017 do I still have to pay 50% of my 
premium?
Yes. If you are eligible for benefits prior to 2017 (based 
on the 10-year criteria), but you decide to retire after 
2017, you will have to pay for 50 per cent of the cost.

Do I still have time to buy back pensionable 
time?
Yes. The OPSEU Pension Plan will allow you to buyback 
service at any time. The cost of the buyback may be 
expensive and is based on your age, therefore you are 
encouraged to inquire as early as possible, especially 
if you haven’t been contributing to OPTrust for 10 
years as you may still qualify to buyback service and 
have the employer match contributions.

As long as you complete your purchase prior to 2017 
your eligibility will be based on the 10 year rule.

Does the LCBO match buyback contributions?
There are different rules to buyback service and the 
LCBO may match your contributions. It is important to 
inquire as early as possible as the earlier you inquire 
the more likely it will be that the employer will match 
the contributions.

As a casual can I qualify for the benefits in 
retirement and if so how?
Yes. While the criteria for eligibility is widely 
publicized as 10 years of credit in the pension plan, 
you can also qualify for benefits based on 10 years of 
continuous service with at least some credit in each 
of those years. If you meet these criteria prior to 2017, 
even without 10 years of credit in the pension plan, 
then you will be eligible at retirement for benefits. 

It is unclear at this time whether or not these second 
criteria will apply based on 20 years (i.e. 20 years of 
continuous service with at least some credit in each 
year). However, it is important to note that after 

2016 these criteria are expanding to include the type 
of pension you retire on. After 2016, to qualify for 
benefits, you also must retire from the LCBO on an 
immediate unreduced pension. If you do not qualify 
for Factor 60/20, Factor 90 or are not age 65, you will 
not be eligible for benefits when you retire.

If I was planning to retire in 2017 should I 
look at retiring earlier?
It is something to consider. If you might be eligible to 
retire (whether on a reduced or unreduced pension) 
prior to 2017 it is prudent to look at your options. If 
you might be eligible, you should contact OPTrust 
and ask for a pension estimate based on a retirement 
date of December 31, 2016 and compare it to a pension 
estimate after the date the eligibility criteria changes. 
Compare your estimates and decide whether it 
might be worth it to retire a bit earlier because the 
difference in pension is less than the cost of the 
benefits.

Who do I contact to find out if I should go 
earlier than my original planned date?
Contact OPTrust. They will advise you regarding your 
eligibility for pension and post-retirement benefits. 
They can also provide you with an estimate of your 
pension based on different dates as well.

Will the cost of benefits premimum be the 
same for all re; PFT, casual, PPT, seasonal?
Yes. The cost of your benefits will not be based on 
your status pre-retirement. The cost of the benefits is 
the same for everyone.

I’m not happy about these changes. What 
can I do about it?
It is incredibly important to voice your displeasure 
with the changes. OPSEU is encouraging you to 
contact Premier Wynne and your MPP. 

There is a template on the OPSEU website you can 
use to send your message to the premier. Visit www.
opseu.org and visit the LBED section of the website. 
There you will see an article titled “Email the Premier 
about retiree benefits.” Click on the article and you 
will see the template there. 
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Liquor Board Employees Division 

Divisional Executive
Chair: Denise Davis

Email: denise.davis@rogers.com | Local 378

Vice-Chair : Jeremy Trainor
Email: presidentlocal378@gmail.com | Local 378

Secretary / Treasurer : Colleen Macleod
Email : lbedsecretary@rogers.com  Local 5107

Chair, Benefits & Pensions : Susan Lusty
Email : susan.lusty@gmail.com | Local 376

Chair, Education & Communication: Craig Hadley
Email : lbed.echo@gmail.com | Local 5109

Chair, Anti-Privatization : Rick Woodall
Email : woodall@bellnet.ca | Local 375

Chair, Health & Safety : Jennifer Van Zetten
Email : ajzetten@mnsi.net | Local 285

Please print and post on union board 

The ECHO is authorized for distribution by:

Denise Davis
Chair, LBED

Warren (Smokey) Thomas
President, OPSEU

Proudly brought 
to you by the 
LBED Education 
& Communication 
Committee

Chair Craig Hadley 
Email lbed.echo@gmail.com

Member Felicia Fahey 
Email faheyfelicia@gmail.com

Member Patrick Brett 
Email pwbrett@live.com

Editorial Policy

Content comes from our 
base of activists, staff, 
other labour sources and 
our divisional executive.

Where an article has a byline, 
the views are those of the 
author and not necessarily 
the views of OPSEU or LBED.

While we welcome your 
contributions, we ask that 
they be constructive. All 
articles should be signed and 
include your local number. 
They should contribute 
positively to our division, 
union and its policies.

We encourage thoughtful 
discussion of all related issues 
and reserve the right to edit 
for libel, length, clarity and 
to reply to those that seem to 
reflect a misunderstanding 
of the union and its policies.

Please send articles to 
Craig Hadley at:  
lbed.echo@gmail.com
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